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Data Protection: As part of any recruitment process, Acacia collects and processes personal data relating               to applicants. Acacia is committed to being transparent about how it collects and uses that data and to meeting its data protection obligations. Please read the privacy statement before completing and returning this form.
Please print personal details.

Name

Address 

Postcode: 

Phone: Day                                                        Evening 

Mobile No                                                          E-mail 


Please read all questions carefully and then write your answer in the appropriate boxes.  Please continue on the reverse of the page if there is not room in the box.  




          In an emergency whom should we contact (usually next of kin)?  

	Name
	

	Telephone Number
	


ACACIA recognises the great responsibility in working with children and vulnerable adults.  To protect these people, and to protect you our employees, we will be required to obtain a disclosure check through the Criminal Records Bureau if you are offered an appointment.  We will also offer you appropriate training as and when necessary.

Please provide preliminary information for this purpose by completing the following:
How long have you lived at the address given overleaf? 

	


If less than 12 months, what was your previous address?  

	


Have you ever been convicted of a criminal offence, or are you at present the subject of criminal charges?  (NB: Disclosure of an offence may be no bar to your appointment)

(state YES or NO)
If YES what was the nature of the offence?  

	Offence
	

	Date
	


Are you legally entitled to work in the UK? (Please tick)

	    Yes
	
	    No
	


Right to Work in the UK (Asylum & Immigration Act 1996)

If you are invited to interview please could you bring along original proof and a copy of your right to work in the UK. The list below may help in providing such a document; (A full list can be found at the government website www.ind.homeoffice.gov.uk)

	Either one of these documents

	• A UK or European Area Passport

• A UK residence permit issued to a national from a EEA country or Switzerland

• A UK endorsed travel document



	OR

	• A document with evidence of a

permanent National Insurance number

(P45, P60)

And, one of the following

• A birth certificate

• A certificate of naturalisation/registration as

UK citizen.

• An endorsed letter from the Home Office
	• A work permit issued by Work Permits

UK

And, one of the following 
• A passport or travel document endorsed by

UK Home Office

• An endorsed letter issued by UK Home

Office




References:
Please give the names and addresses and telephone numbers of two people who know you well, who would be able to give you a reference and comment upon your suitability for the work you are applying for. One should ideally be a senior manager in your current or previous employment.
	Reference 1
	Reference 2

	Name:

Job Title:

Relationship to you:

How long known:

Address:

Postcode:

Telephone:

Email:
	Name:

Job Title:

Relationship to you:

How long known:

Address:

Postcode:

Telephone:

Email:



If you are registered disabled or you consider yourself as having a disability and require support, please state the support we should provide if you are called for interview:
_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Please return your completed application form by Monday 29th April to:

teamacacia@acacia.org.uk
or by post to:  5a Coleshill Street, Sutton Coldfield, B72 1SD

EQUAL OPPORTUNITIES MONITORING FORM

IN CONFIDENCE

Acacia Family Support wants to make its services available to all sections of the community. Please help us by filling in this form. The information will be treated confidentially and only used to monitor the effectiveness of our Equal Opportunities Policy. 

1 Gender:  (please circle) 

MALE

FEMALE

2 Age:
(please circle) 
16-17       18-29        30-39        40-49        50-59        60-74       75+

3 Do you consider yourself to have a disability as described by the Disability Discrimination Act? 
ie do you consider yourself to be someone who has a physical or mental impairment which has a substantial and long-term adverse effect on your ability to carry out normal day to day activities. 
(please circle)
YES


NO

4 How would you describe your ethnic or cultural origin? (please circle) If you wish to classify yourself in some other way, please feel free to do so.



Asian British



Indian


Bangladeshi



Mixed Race

Black African



Pakistani



Black British



White British
Black Caribbean



White Irish



Black Other



White Other

Chinese




Other (please specify)

Acacia Family Support - to improve the lives of mothers and families 
affected by pre and postnatal depression (PND) and anxiety
FQ069 Ethos and Values Statement
Ethos
The ethos of Acacia is the motivation for all our work.  It is the reason why we do what we do.  The ethos of Acacia is centred on the two great commandments of the Lord Jesus:


“Love the Lord your God with all your heart, soul and mind”, and


“Love others as much as you love yourself.”

We are inspired by the message, life and example of Jesus through which God’s unconditional love for all people is expressed.  We seek to work together living out a lifestyle of love, truth, justice, mercy and forgiveness according to His teaching.

We express love for our triune God together through worship, prayer and obedience to His word, we express love for others through our faith in Jesus Christ and His love which compels us to serve others.

It is through our love and relationships with each other and those we seek to serve, that we practice our ethos.

Values about Governance

Integrity and Authenticity
We believe that our mission and purpose to love and to serve others is indissolubly linked with how we operate internally in governance.  What we do in community is rooted in who we are in governance.  The love and care with which we serve others should be authenticated by the same love and care which we have for each other.

Transparency
We are openly a Christian faith based organisation seeking to serve the whole community and to work alongside other organisations of faith or no-faith for the common good and recognising their role within communities.  Our ethos and values statement is freely available and is an essential part of all our recruitment procedures.

Diversity

We believe that we have a duty to retain our Christian distinctiveness by recruiting those who are committed to Christ’s teaching of love for God and others.  However we also want to embrace the values of inclusivity and diversity by welcoming and involving, where appropriate, those of other faiths and those of none.

Christian Distinctiveness

We are committed to maintaining our distinctively Christian ethos by appointing Christians as staff and volunteers to those positions which have been agreed require Christians to fill them.

Accountability
All we have and all we are given comes from God.  We believe that in governance we should exercise wisdom, integrity and responsibility in using the resources entrusted to us.

Values about People

Equality
We affirm that all people have equal value in God’s creation.  We stand for respect and freedom for everyone and tolerance and understanding between people of different opinions.

Discipleship
Our service and work for others teaches us about ourselves and our relationship with God.

Well-being
We believe in the holistic well-being for all people.  Well-being of mind, body and spirit should characterise our lives as volunteers, staff and trustees, and our desire for all those we serve.

Potential
We believe that every one should have the opportunity, and should be encouraged, supported and challenged to develop educationally and holistically, realising their full potential and thus make a full contribution to society and community.  

Values about the way we work

Commitment to each other
In working together to deliver the work of Acacia we endeavour at all times to trust one another, being patient and forbearing.  Through listening, understanding, thought and careful response we are able to support each other and to confront difficulties carefully and with compassion.

Interdependence
Each person has his or her unique part to play and contribution to make to Acacia and to the work of Acacia.  We believe that together through exchange of views and through prayer, each person can realise their potential and make their contribution to the Acacia community, and to society and the communities we serve.

Community
We believe that successful delivery of our mission happens when people feel they belong and have a valued role, where inclusive community and a family atmosphere are fostered.

Acacia Ethos Agreement
Although Acacia has a Christian Faith basis, Ethos and Values, Acacia respects the differing faiths, abilities and backgrounds of others.  We welcome those with differing faith, culture, abilities, to work with us and to contribute to the Acacia service.  We have a commitment to promote understanding and co-operation between people of different faiths and cultures in local communities.  We ask that all who work and volunteer for Acacia similarly recognise and respect the Acacia Ethos and Values.
I understand and support the Acacia Objective and Mission.  I understand and respect the faith basis and Ethos and Values of Acacia.

I will always represent Acacia Family Support positively to people who use the service, and to members, supporters, funders and other agencies, and in such a way as to not detract from its faith basis, ethos and values.

Signed __________________________________

Name (printed) _____________________________________ 

Date ________________________

Application form


Black, Asian and Minority Ethnic (BAME)


Perinatal mental health peer support worker


Responsible to: Operations Director


Hours: 20 hours per week


Grade:  £10.00/hr


Initial contract until April 2020








Grade:  £10.00/hr


Initial contract until April 2020

















Application form


Black, Asian and Minority Ethnic (BAME)


Perinatal mental health peer support worker


 








Please list briefly Your Employment History – with the current or most recent first:


(Organisations you have worked for full and part time, including relevant voluntary and unpaid work, (Dates of employment, (Job Title, (Reason for leaving.


  



























































Please list briefly Your Qualifications and/or appropriate Training  for this post with the 


most recent first.





Please tell us of Special Interests and Skills that you have including interests away from your work responsibilities:

























































































Please include with your application a personal statement – this should be on separate sheets of paper (no more than 2 sides of A4)


Drawing on your knowledge, experience, skills and abilities, please explain how you meet the points on the Person Specification, and what makes you suitable for the job as explained in the job description. 


 You should take this opportunity to give examples of work (paid or voluntary) you have done to demonstrate your abilities.








Declaration


I confirm that to the best of my knowledge the information given in this employment application form and any attachments is true and correct and can be treated as part of a subsequent contract of employment. Please sign and date below








Date:








Signature _____________________________________________





Name (printed) _________________________________________________





Date ________________________________________











